Ms. G’s HSB4U Sample CCA Essay (draft one as of May 21 – conclusion added)
Canadians tend to think, or would like to think, that a job means full-time work with at least some benefits such as health insurance. Recently, however, Canadians are becoming more familiar with the unpleasant concept of precarious employment, a term that suggests inherent instability. While there is no official definition, precarious employment tends to signify work that is unstable and has few benefits (complete definition) (McIsaac & Yates, 2013). As reported in the Globe and Mail, only 50 per cent of jobs in the Greater Toronto and Hamilton Area are permanent, full-time, with benefits, according to a 2013 report by McMaster University and the United Way of Toronto. This means that the rest are part-time, temporary, contract, or on-call, with few benefits. These are called precarious jobs (McIsaac & Yates, 2013). Shockingly for Canada, those that are in precarious and low income jobs are two times more likely to get to the end of their paycheque before they have paid for the month’s food than those who are low-income yet in secure jobs (Lewchuk, et al., 2013, p. 8). Precarious jobs stand in contrast to what economists call the SER, or standard employment relationship that might have been the reality in yesteryear, one that included benefits (cite). In order to delve into the issue of precarious employment in Ontario today, it is important to inquire into basic questions relating to how common such work is and how it is connected to low income. As well, lines of questioning must pursue the groups of people that are most likely to fall within precarious employment based on standard demographic breakdowns such as age, gender, and immigration status. Research shows that the demographics most likely to fall into precarious work all have low-income in common. Women, and especially single mothers, are often the lowest earning workers. The second group is new immigrants who, having been here less than 10 years, also tend to languish below LICO (define and cite) at higher rates. Lastly, youth who have fewer opportunities to begin with because of the structure of the labour market often find themselves in the unenviable position of working for free.  Thus precarious work is increasing significantly in Ontario and having deep, long-term impacts on income inequality; those most affected are women in low income, gender-based jobs, new immigrants who take a decade or more to find stable jobs, and youths who have few job options other than unpaid internships – all of whom are experiencing negative social change.


Background Information Relevant to Precarious Employment

Precarious employment is directly related to all forms of income inequality, the gap between rich and poor (Bain, et al., 2002, p. __), so some relevant income statistics pertaining to the three victim groups are in order.  Women are economically vulnerable because of the earning gap between them and men. Statistics Canada research cited by Prabha Khosla in a report on working poor (define) women shows that in Ontario the gender wage gap is 28 per cent, meaning that for every dollar a male earns, a woman earns 72 cents (Khosla, 2014, p. 8). For single moms in particular the wage gap is quite large; according to Statistics Canada data for 2011, median after-tax income for female-led lone parent families was $39 900 versus $83 600 for two parent families with kids (Statistics Canada, June 2013). Statistics Canada data on the working poor also reveal that in 2001, of the 1.5 million people affected by low income, over one-third were women and children under 18 (Fleury & Fortin, 2013, p. 3). Additionally, new immigrants are one of the five groups most likely to fall below LICO.  As a group their income levels fell between 1989 and 2006, the period on which Picot, Lu and Hou based their 2009 study for Statistics Canada. Relative to Canadian-born people, new immigrants’ low income rate has been growing – arriving at a figure 60 per cent higher by 2005 (Picot, Lu & Hou, 2009, p. 15).  The last victim group, youth, are particularly vulnerable because of the type of job often left open to them: unpaid internships. There are an estimated 300 000 unpaid interns across Canada, with about 100 000 in Ontario (McKnight, 2014). Such exploitative internships are said to have increased dramatically after the 2008 recession (McKnight, 2014). These background figures show that precarious jobs are increasing and that income inequality is on the rise; thus the two factors are clearly related. Its three victim groups are all vulnerable; women and children often live in low income situations, new immigrants are subject to income inequality due to their lower incomes, and aptly named unpaid internships are increasingly being filled up by otherwise unemployed young workers.  The stage is now set to look into each group in more depth. 
Women as Precarious Workers
Women are particularly vulnerable to precarious employment because of the wage gap between them and men, the type of work they tend to do, and the number of hours they work. Of note, single mothers often struggle in the economy. Noack and Vosko, as cited by the Law Commission of Ontario, state that women are dominant in industries such as food services and accommodation in which 75 per cent of the jobs are precarious (Law Commission of Ontario, 2012, p. 18). The latest figures from Statistics Canada show that in 2013 women made up 58 per cent of workers in the accommodation and food services industry (Statistics Canada, 2014). Statistics Canada figures from 2005 also show that one in six people (17.3 per cent) in this industry were working at or below minimum wage (Sussman & Tabi, 2004). On the whole, 72 per cent of permanent part-time workers are women, whereas women only make up 50 per cent of all workers. Thus this is overrepresentation in this precarious type of employment (Law Commission of Ontario, 2012, p. 19). According to Statistics Canada data based on 2008 figures, women’s average earnings ($30 000 versus $46 900 for men) are partly a result of their working fewer hours. Women working full-time are less common and even when they do work full-time they tend to work fewer hours than males (Statistics Canada, Dec. 2010). Another interesting fact is that women working in the care economy, jobs in which they nurture others, are often forced to work more than one job because of the low or minimum wages. Women, often single parents, dominate fields such as Personal Support Worker (PSW) where it can be hard to get enough hours in one location caring for one client (Khosla, 2014, p. 8, 15). Church, Diamond and Voronoka’s research from 2004 states that the 40 000 Personal Support Workers in Canada are the lowest paid employees in the health care sector, with 2003 average national wages at $12.71 per hour and in Ontario within the range of $7.13 to $10.13 (Church, Diamond & Voronka, 2004, p. 41). Unfortunately, the children of single women suffer alongside them. According to Statistics Canada data from 2011, 23 per cent of children living in female-led lone parent families are below LICO, whereas only 5.9 per cent of children in two-parent families live below LICO (Statistics Canada, June 2013). Overall, these statistics for women reveal the inequality they face in precarious jobs in the industries in which they fill up the ranks. Not only are their wages low, at or near minimum wage, which makes it very difficult to earn an income above LICO, they also have trouble getting the hours they need to get stable work. Working in multiple locations adds stresses to family life, especially if the women are single parents. Negative social change results from them not being able to escape the ill effects of precarious work – not just low-income but high stress and uncertainty.  Precarious work and unstable hours go together, unfortunately for the women and their children. 

New Immigrants as Precarious Workers
New immigrants have long had trouble in the economy, but now they also have to deal with the changing nature of work toward precariousness which heightens their vulnerability. Lewchuk and others in their 2013 report for McMaster University and the United Way of Toronto say that immigrants take 10 years to get into a standard employment relationship (define). They are thus one of the major groups most likely to be in precarious employment  (Lewchuk, et al, 2013, pp. 20, 7). According to Statistics Canada based on data from 2008 to 2011, new immigrants have lower employment rates than those who have been here ten years or longer; recent immigrants had employment rates of 63.5 per cent versus 79.8 per cent for those who had been here over ten years in 2011 (Statistics Canada, 2012). To add to this stress, the Law Commission of Ontario reports that many recent immigrants are part of another vulnerable group:  735 000 temporary workers in Ontario (this number comes from Ontario Ministry of Labour data). Temporary workers lack benefits such as having a “minimum length of tenure, vacation, termination notice and severance pay (Law Commission of Ontario, 2012, p. 16).” Recent immigrants make up 16 per cent of temporary, part-time workers whereas they only comprise 10 per cent of workers, thus they are overrepresented in this kind of precarious work (Law Commission of Ontario, 2012, p. 20). Consequently, in the time it takes for immigrants to attain stable work, they suffer great inequalities, both social and economic. When they have trouble getting jobs that pay well and have stable conditions, they desperately have to resort to temporary work with its poor conditions. This results in the stress of not knowing when and for how much their next paycheque will be; how then will they feed their families? This sense of not knowing can result in negative social change for the family because of the stress and its effect on their daily lives  - eating away not only at paycheques but at self-esteem, community involvement, and others aspects of _____.
Youth as Precarious Workers

Young people trying to break into the job market are particularly vulnerable to precarious work. According to Vital Signs 2013 research by the Toronto Community Foundation published in the Toronto Star and cited by Khosla there are high youth unemployment rates in Toronto; in 2012 the figure was 20.75 per cent compared to the overall Toronto unemployment rate of 9.6 per cent (Khosla, 2014, p. 26). Therefore, young people are clearly having trouble getting employment. The Law Commission of Ontario reports that along with high unemployment there is also the problem of more youth aged 15-24 working in part-time jobs - 50 per cent in 2011 - than workers over 25 - 14 per cent in 2011 (Law Commission of Ontario, 2012, p. 27). Noack and Vosko, as cited by the Law Commission of Ontario, have linked precarious work to part-time work. They report that 33 per cent of part-time workers have jobs with low wages, no pension and no unionization. By comparison, only nine per cent of full-time employees face such negative conditions (Law Commission of Ontario, 2012, p. 16).  Recent figures suggest that there are approximately 100 000 unpaid interns in Canada. In an article on the CBC website, Aleksandra Sagan interviewed Carrie O’Marra who needs to do a 160-hour unpaid internship as part of her college diploma. She cannot afford to do this because of her previous debt from student loans and the time she needs to care for her own sick parent with Alzheimer’s. She has few options and is not alone. A University of Victoria study by Isabelle Couture and James Attfield and sponsored by the Canadian Intern Association claims that two-thirds of all unpaid interns are women. They tend to dominate internships in the areas of advertising, entertainment, media and public relations (Sagan, 2013).By contrast, new money announced by the federal government in 2014 for 3000 paid internships will primarily go to the male-dominated fields of skilled trades and engineering; this analysis is by Claire Seaborn, president of the Canadian Intern Association (McKnight, 2014). With few options, young people often have to turn to unpaid internships. Nothing could be more precarious – working for free. It is hard to earn income when there is no pay and the hours are required in order to further one’s education or get a step up in an industry. This causes negative social change by keeping youth at the bottom of the income ladder. Though they seek to gain experience and networking ties from the internships, they may be putting themselves into vulnerable situations in which their work can be exploited for very few benefits. Negative social change can result as the future becomes bleaker with fewer stable job opportunities. 

Conclusion (remove heading for essay)
All of the groups vulnerable to precarious employment have one thing in common; they are suffering from instability and low income. Women, especially single-parents, are often driven into sectors of the economy where wages are low and hours are irregular; their income and job security both suffer as a result. Similarly, new immigrants to Canada experience the negative effects of temporary and part-time work and low wages. Finally, youth in unpaid internships, a form of unremunerated yet precarious employment, suffer from low, or in this case, no income and cannot get ahead in the job market. Overall the thesis has been proved correct by the data in that precarious employment is on the rise, it correlates with low income and it leaves negative social change in its wake for women, new immigrants and youth. 
Implications coming (remove heading)
APS connections – precarious employment relates to sociology and psychology
New avenue (health) – 

Interesting fact to lead into health: Code Red Report out of Hamilton says that people in low income neighbourhoods live 21 years less than those in high-income areas (Lewchuk, et al., 2013, p. 13). 

Broad scope
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