HSB 4U CCA: Ms. G’s Essay 
First draft = Nov. 12, 2014 turned sub-topics 1 and 2 into paragraphs by converting table to text and adding some linking sentences and topic sentences.
Second draft = Nov. 14, 2014 turned sub-topics 3 and 4 into paragraphs by converting table to text and adding some linking sentences and topic sentences.
Third draft = Nov. 20, 2014 cited and defined all theories, starting to think about how to integrate school of thought and social science theory  (see below)
Fourth draft = Dec. 15, 2014 started work on intro paragraph (moved two pieces of data from background to intro) and edited body paragraphs more.
Fifth draft = Dec. 16, 2014 started work on conclusion and implications; thought about changing wording of thesis to address a slight shift in the structure of the economy sub-topic. Still need to address school of thought. Maybe think of a theory from the blue textbook to apply.
Sixth draft – Dec. 23, 2014 started work on writing implications. Still need to address school of thought (could go in implications when discussing income inequality in APS connections part. Go back to chapter 1 A and get deviance theory from the blue textbook to apply in end of implications paragraph.
7th draft – Jan. 6 added some missing data, definitions, citations, corrections. Corrected reference list to include textbooks. Still have to add Neo-Marxism. 
Intro (remove this heading later) 

Popular culture is full of references to the silver tsunami, the coming onslaught of the aging baby boomers, Canada’s largest generation born between 1946 and 1966 (Bain et al., 2002, p. 144). It’s not just an image; Canada’s population is aging. Statistics Canada data from 2013 shows that people over 65 comprised 15.3 per cent of the population, while in 2030, 25 per cent of the population will be over 65 (Statistics Canada b, 2014). Canada’s youth population used to be larger than the 55-64 cohort, or age group, (Bain et al., 2002, p. 392), but in 2014 this changed for the first time; there are now 4.6 million people in the 15-24 age group while there are 4.7 million people from 55-64 (Statistics Canada c, 2014). In researching about the relationship between these two cohorts that dominate our culture, the youth, so-called millennials, and baby boomers, one must inquire into the relationship between them. Are they rivals, enemies? What are the unique challenges facing each group? Is either group equipped to overcome the barriers facing them in the post-recession economy? Research will show that both young and old workers – despite their seeming dissimilarities - are facing the same challenge: difficulty finding permanent, stable, well-paying jobs. They are also both facing the same daunting situation of being part of an economy that makes little room for them. In the case of youth they can’t find entry level jobs. In the case of older workers, they can’t find the type of quality jobs they once had. Therefore, rather than being competitors for scarce jobs, retirees who return to or remain in the work force and youth struggling to get into the job market are both victims of injustice in society; neither older workers nor young workers can find jobs beyond the entry level in the challenging nature of Canada’s economy indicating that a major negative social change is underway. 

Background Information on the Canadian Population
In order to understand how both older and younger workers are struggling in today’s economy, it is important to understand some basic information about Canadian demographics, “the study of human populations” (Bain et al., 2002, p. 393). A large chunk of young people should be on the verge of entering the workforce; Canadian Heritage reported in 2013 that the amount of Canadians aged 17-24 that are studying full time at a post-secondary level reached a whopping 63 per cent (Canadian Heritage, 2013). When finished with their education, one would imagine these people would like to work. By contrast, with retirement not being an option for all seniors, there is an increasing number of people over 65 in the workforce; according to the Canadian Association for Retired People (CARP) in 2013, this demographic grew by 305, 800 or 96 per cent from 2006 to 2013 (CARP, 2013). CARP also says that 11.5 million Canadian workers in their senior years do not have pensions, savings plans for retirement (Bain et al., 2002, p. 398). Therefore, they both want and need to work. Thus they return to the workforce (CARP, 2013). Statistics Canada data indicate that older workers are staying in the workforce longer than before. For instance, in 2008, a 50-year old worker had 3.5 more years of work than a person of the same age did in the mid-1990s. The employment rate of people 55 years of age and older had jumped from 22 per cent in 1996 to 34 per cent in 2010. Early retirement has declined (Statistics Canada, 2011). This background information about the aging baby boomers and young millennials as well as struggling aging workers will set the stage for the argument that the two age cohorts, youth and older workers, are not competitors but equal victims. They are both suffering the unfortunate and unfair situation of not being able to find permanent, well-paying, stable jobs because of the way that the economy has changed for the worse. Because neither group is equipped to handle the changes they find the results unfair and stacked up against them.  

Recently Retired Workers Looking for Work Again 
Older workers are finding it difficult to re-establish themselves in the current economy. According to Statistics Canada research published in 2014, more retirees are looking for work even after leaving long-term jobs, those in which they worked for over 12 years (Statistics Canada, 2014). They say that 50 per cent of workers aged 55-64 leaving long-term jobs from 1994 to 2000 had gotten another job within 10 years (Statistics Canada, 2014). An example would be David Hurdon, profiled on the CBC website, who had a prominent career until age 54 and re-entered the workforce ten years later because he needed to work to support himself. He was having trouble finding good jobs (Pitts, 2014). According to CARP, referencing Statistics Canada, older workers have seen their wages decrease: from 2008 50 per cent of older workers lost at least 25 per cent of their previous wages upon returning to work (CARP, 2013). Jobs for older workers returning to the workforce after retirement, for men and women from age 60 to 64, lasted between 4.6 and 3.8 years on average, for men and women respectively. Unfortunately they were making on average only 18 per cent of their previous earnings, claims Statistics Canada (Statistics Canada, 2014). Another factor affecting older workers is the hostility that they face in the workforce. CARP cites an Ipsos Reid poll that says 74 per cent of seniors believe there is discrimination against job-hunting seniors, while one-third of participants in the survey say that they actually suffered discrimination (CARP, 2013). Similarly, CARP references Statistics Canada data indicating that older Canadians looking for jobs felt they’d be more successful in their searches if they were younger and healthier (CARP, 2013). Their perception may not be far off from reality; Statistics Canada indicates that functional health, a self-reported measure of “vision, hearing, speech, mobility, dexterity, feelings, cognition, pain” does tend to decline after age 65 (Decady & Greenberg, 2014). The above statistics for older workers reentering the workforce show that they are suffering injustices such as discrimination based on age, otherwise known as ageism. They find that the playing field is uneven as they re-enter the workforce. They also experience the side effects of the economy’s changes as they have to accept lower wage jobs after they come back to work in order to support themselves. This is negative social change because the social trends affecting the social institution, in this case economy, are changing to make it harder to find entry level jobs. The result is that many amongst the largest group in our population, the aging baby boomers, are unable to remain in retirement after being sold on its benefits for years and years. After years of stability they find themselves on the bottom rung of the ladder again. 
Young Workers Entering the Workforce
Young people ready to enter the workforce are finding it increasingly and frustratingly difficult to find jobs. According to Statistics Canada, of women under 25, those not attending school full-time saw their unemployment levels grow from 1981 (11.7 per cent) to 2012 (12.6 per cent). At the same time their median hourly wages in full-time jobs decreased eight per cent. For men in the same position their employment levels dropped from 72.1 per cent in 1981 to 57.1 per cent in 2012 and their pay declined by 13 per cent (Statistics Canada, 2013). Those young workers who have received education and training but who cannot get jobs make up 5.5 per cent of youth in Canada, according to Statistics Canada data from 2012. They often get passed over for jobs and have to accept jobs they’re overqualified for. Worse, those not in employment, education or training at all, comprising 13 per cent of Canadian youth, are actually left behind because a large percentage of them - 36 per cent of the 13 per cent - have stopped looking for jobs entirely. They have essentially dropped out of even trying to get jobs (Public Policy Forum, N.d.). Unfortunately, this trend is a global one. The 2013 International Labour Organization report “A Generation at Risk” states that there has been an increase in the percentage of Canadian youth who are unemployed for at least six months, from 8.5 per cent in 2000 to 10.2 per cent in 2011 (ILO, 2013, p. 94). Therefore, it can be argued that young workers are suffering unfairly in the economy because they are experiencing more unemployment and lower wages. Some groups of youth are entirely detached from the workforce leading to years of no income whatsoever. These factors are unfair because youth, being new to the job market, have the least amount of experience necessary to overcome the difficult barriers to job entry that they face. 

Economic Trends That Are Reinforcing the Problems Faced by Young and Old Workers
The economy is changing in a way that is contributing to the problems both older and younger workers are finding in getting jobs. An older theory called “lump of labour fallacy” holds that there is a finite number of jobs in any given labour market (Pitts, 2014). Therefore, if one group enters the workforce they would be taking away jobs from another group. Older workers are often labelled as the job thieves in today’s economy because they are coming back to the workforce after retirement (Ruryk, 2014). However, the reality is that people in general are living longer, so they need to support themselves for longer. According to the latest data from Statistics Canada, the average life expectancy, “average numbers of years a person is expected to live” (Bain et al., 2002, p. 397), in Canada in 2011 was 81.7 years (Statistics Canada d, 2014). Older workers are in the midst of adjusting to this new reality in which they must support themselves for longer. Other economic trends create obstacles for young workers. According to Rosemary Venne, a professor at the University of Saskatchewan’s Edwards School of Business, today’s youth take “longer to launch into adulthood.” It takes them longer to be “job-ready”, partly because they live at home longer (Ruryk, 2014). Statistics show that in 2006 60 per cent of people aged 20 to 24 lived at home, whereas in 1986 only 49.3 per cent lived at home. Venne says that this time of dependence on their parents has a big impact on their labour-force readiness in a job market in which there are fewer entry level jobs (Ruryk, 2014). But the problem is that dependence is combined with the fact that the youth unemployment rate is always higher. This was particularly troublesome after the 2009 recession, from which youth found it harder to bounce back. Canada’s Public Policy Forum quotes Organization for Economic Cooperation and Development (OECD) data that indicates that the Canadian youth unemployment rate was 11.2 per cent in 2007, before the recession. Afterwards, in 2010, it was 14.8 per cent. By February 2012 it had only improved to 14.7 per cent (Public Policy Forum, N.d.). Given such dismal employment prospects, youth of today are going to have to be flexible in order to adapt to new economic realities. It is unfair to expect that they can make these adaptations on their own given the amount of dependence they have on adults. Similarly, the potentially positive social change that is occurring as a result of extended life expectancy is having unfortunate effects on retired workers who want to get back to work yet can’t find jobs to support themselves. 
Another social phenomenon that affects the economy and reinforces trouble for potential workers is literacy. Literacy levels for youth are quite low, indicating that many of them are not prepared to meet the challenges of the 21st century knowledge economy, an economy “directly based on the 
production, distribution and use of knowledge and information”  (OECD, 1996, p. 3). Canada’s Public Policy Forum cites the 2003 Adult Literacy Survey of Canadians aged 16-25 that insists that 37.8 per cent of people this age are not functionally literate enough to work, search effectively for jobs, complete applications and interviews (Public Policy Forum, N.d.). This barrier to employment worsens many youths’ already vulnerable economic position. The so-called education arms race is another trend negatively affecting young Canadians. With increasing numbers of youth attending university, the value of a degree has decreased. This forces young people to take jobs they’re overqualified for because employers are upping the level of education required for applicants, even when it’s not actually needed to do the job. In a CBC news article from June 2013, Josh Kolm writes that in 1990 just over 50 per cent of Canadians under 30 had some post-secondary education completed. By 2011 that figure had jumped to 75.5 per cent (Kolm, 2013).  He also cites data that says almost 50 per cent of Canadian youth work in “retail, food, service, clerical work,” industries which have notoriously low pay (Kolm, 2013). Similarly, International Labour Organization (ILO) data that shows that more youth in Canada are finding themselves in part-time work: 43.7% in 2000 and 48.1% in 2011 (ILO, 2013, p. 96). Therefore, it can be said that youth and older workers are not competing against each other even though they are both victims of precarious, part-time, temporary, contract, unstable (CARP, 2013), work. They suffer unfairly because the economy has become unstable and left them behind. They cannot expect permanent jobs in a climate where they’re likely to have to change career paths quite often. This is particularly difficult for youth because they don’t have the life experience to draw on in order to ride out hard times. This hard time seems to be a deeply embedded social trend in the economy, evidence of severe negative social change within a vital institution of the country. 

Looking in from the outside onto the workforce is an increasingly difficult place to be for young and old workers alike today.  The evidence has shown that older workers are feeling the need to support themselves in retirement with further paid employment; however, they cannot find the type of well-paid, stable, permanent jobs they would like. Similarly, youth exiting the world of post-secondary education are finding that entry level jobs continually drive up the amount of education required, to the point where many young adults are not searching for work at all. Bridging the gap between these two demographic groups is the changing nature of the economy to which both groups must adapt; it encourages part-time work, throws barriers up in the face of young and illiterate workers slots them into precarious jobs. Thus, when reviewed, the thesis is correct and accurate: Though they can seem to be adversaries, young and old workers are actually both victims in an economy that is full of unjust barriers and this unfortunate new normal is creating negative social change to which all must adapt as they move into the future.
Most of the topic of this essay is highly relevant to the basic concepts of sociology, the study of human societies (cite and define more properly). First and foremost of the relevant concepts would be institution, “established laws, practices and customs within a society” (Bain et al., 2002, p. 396). Sociologists study institutions, structural elements of a society, such as economy, which is an obvious fundamental aspect of the trials facing old and new workers. Similarly, sociologists study social trends, “large-scale changes in our society” (Bain et al., 2002, p. 140) in order to deduce the patterns that are affecting groups and institutions. No doubt the economic changes studied here can be classified as negative social trends. One particular social trend of interest to sociologists studying economic patterns would be the widening income inequality, “gap between what the rich and poor earn” (Bain et al., 2002, p. 396) in Canadian society that will become even more apparent as old and young workers attempt to find comfortable or even stable places in the economy. If more research could have been done, other avenues could have included the psychological impact on youth and older workers of feeling shut out stable, well-paid jobs. It follows that the impact on other economic institutions could be studied: will they drain other social services such as welfare, employment insurance? One additional sub-topic that could have been developed is the impact of technology; is technology another aspect of the new economy that is shutting workers out? Are they being replaced by machines? These are such important questions and issues for researchers to address, not only for the benefit of those unable to get good jobs, but also for the entire society. No one wants Canada to inherit a “lost generation” like in Greece and Italy where the 2012 youth unemployment rate was over 25 per cent (Index Mundi, N.d.) and riots have occurred. Research on social cohesion, (define and cite) makes it clear that it is a highly desirable social trait. Deviance arises when there is wide variance in norms and values in a society and anomie, “a lack of feeling or a breakdown of social norms” (De Coeur, 2013) creeps in. Nobody, young or old, wants this in Canada. Neo-Marxism, a sociological school of thought that believes the economy is the driving institution in society and that it benefits the rich more than the poor (Bain et al., 2002, pp. 28-29), would say that …
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